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Introduction 

In 2013, the Oklahoma Legislature reformed the workers' compensation system through 
Senate Bill 1062 by establishing the Administrative Workers' Compensation Act (AWCA). The 
AWCA created the Workers’ Compensation Commission (WCC), which became fully 
operational effective February 1, 2014. This report reviews the effort and results of the WCC in 
calendar year 2022.

The statistics reported here reflect the Commission’s seventh full year of activity. The number of 
cases filed (represented by CC-Form 3 filings) rose slightly from 2021 to 2022. Overall, filings 
continue to be significantly lower than those of the Workers’ Compensation Court in the Court’s 
last year of reporting.

The mission of the Workers’ Compensation Commission is to serve the public by providing a fair 
and unbiased forum for the hearing and efficient processing of worker injury claim disputes, to 
evaluate and administer own-risk applications, and to ensure statutory compliance of those 
employers required to provide workers' compensation coverage.

The workers' compensation system exists to assist the injured worker in his or her ability to 
return to work with the most limited interruption to work and family life as possible. The goals of 
the reform were to provide for injured workers, while reducing costs in the overall system, 
thereby encouraging job growth in Oklahoma.

To fulfill its mission, the Commission conducts a multitude of functions. The Commission 
processes requests and notices for claims, settlements, hearings, trials, dockets, and orders. It 
also receives notices and filings, certifies documents, prepares, and transmits records on 
appeal, and provides public access to Commission files and records, as authorized by law. To 
facilitate compliance, the Commission maintains worker’s compensation insurance proof of 
coverage records for employers, and it regulates third-party administrators. The Commission 
also provides counseling services to its stakeholders.

Our mission is faithfully carried out by a dedicated team of 50 employees in Oklahoma City and 
Tulsa. A quarter of our staff has nearly 20 years of experience in serving the State’s workers’ 
compensation needs. Our Agency boasts an 89% employee engagement score and a 89% 
job satisfaction score. These scores represent some of the highest scores among all 
state agencies according to the 2022 Oklahoma State Employee Engagement Survey. This 
further illustrates the pride our staff takes in serving the needs of their fellow Oklahomans.

The core of our staff are the Administrative Law Judges (ALJ) who seek to move cases quickly 
and efficiently through the case disposition process.  In 2022, the ALJs issued a total of 
15,760 orders (see Appendix 6) in 28,058 case settings (see Appendix 7). Through 
their diligent efforts, cases are brought to a timely resolution. As seen in the Appeals Per 
New Filing Chart (pg. 12) less cases are going to appeals now than in the previous court 
system.  This can be interpreted as a higher degree of satisfactory outcomes for all 
parties in cases before the Commission.
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The Commission manages a mediation program with the goal of reducing the need for cases to 
go through the hearing process. Our mediators help both claimants and respondents reach a 
mutually satisfactory conclusion to disputes. As shown in the Disposition Trends Graph on page 
16, most of our cases find resolution without going to trial. Our Administrative Law Judges are 
further empowered to order cases into the mediation process when they see a case could 
presumable be settled outside of a hearing.

To provide more efficient services to the public, the Commission is continuing its modernization 
efforts to replace its antiquated case system, the Workers’ Compensation Information System 
(WCIS.) The new system, CaseOK, currently features numerous improvements in staff work-flow 
and public access. It also facilitates the Commission’s application process for Self-Insured 
Employers, Group Self-Insurance Associations, and Third-Party Administrators, as well as the 
filing process for the Affidavit of Exempt Status. The Commission completed the second phase 
of the CaseOK project in 2022, and now offers the option for attorneys to e-file pleadings, an 
attorney dashboard for case management, and a digital public search function.

A top priority for the Commission has been to work closely and collaborate with all agencies 
governed by Title 85A. For example, the Commission is partnering with the Court of Existing 
Claims to share costs of updating the old court filing system, and the Commission has offered the 
services and expertise of the agency’s CFO to help the MITF better manage its funding 
mechanisms and budget. The Commission stands ready to assist in any way to ensure workers 
and businesses have access to a fair and impartial workers’ compensation system.

The WCC’s spirit of teamwork and cooperation extends beyond the agencies included in Title 85A. 
The Commissioners feel deeply that the WCC is a part of the larger mission of every state agency to 
bring about better service to all Oklahomans. In 2022, The Commission partnered with 
the OMES Civil Service Division and the Oklahoma Bureau of Narcotics to share courtroom 
space, as needed, to help these agencies carry out their vital mission for the State of Oklahoma.     

The Commission is working diligently with partners around the state to inform new business 
owners on the importance of operating in compliance with Title 85A. Our Compliance 
Division educates the many new businesses opening across our state as the economy in 
Oklahoma continues to grow.

The WCC remains committed to serving Oklahomans with the best public service that the provisions 
of Title 85A empower us to give. Standing up a brand new state agency is no small feat.  Many of 
our staff members have been with the agency since its beginning, and the accomplishments of 
this agency over the past seven and a half years are only possible because of the hard 
work, dedication, and experience of our valued employees.
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Commissioners' Duties 
The Workers’ Compensation Commission is composed of three  full-time  Commissioners, 
appointed  by  the  Governor  and   confirmed   by   the   State   Senate   to  serve   staggered 
terms. The Commissioners are state officers precluded from  having  any  other  employment 
except as may be permitted by law.  The  Chair  of  the  Commission  is  appointed  by  the 
Governor   from  among  the  Commission   members. 

Commissioners  perform  adjudicative,  administrative,  and  regulatory  functions.  Those 
functions include: (1) hearing appeals from  decisions  and  awards  of  the  agency’s 
Administrative  Law  Judges  (ALJs);  (2)  promulgating  rules  necessary  for  the  administration 
and operation of the Commission; (3) regulating employers which self-insure their workers’ 
compensation  obligations;  (4)  maintaining  the   Commission’s   Vocational   Rehabilitation 
Registry and lists of  Independent Medical  Examiners  and  Medical  Case  Managers;  (5) 
managing  the  agency’s  budget;  (6)  interacting  regularly  with  the   Self-insurance   Guaranty 
Fund Board and  workers’  compensation advisory  bodies  to  the  Commission;  (7)  participating 
in educational programs, including an annual, Commission-sponsored workers’ compensation 
conference; and (8) such other matters necessary for  administration  and  operation  of  the 
agency. 

Appellate Process 

The three Commissioners act as an appellate tribunal (known  as  an  “en  banc  panel”)  in 
appeals from  decisions  of  the  Commission’s  ALJs.  Unlike  most   other   administrative 
agencies whose decisions are appealed to the district court,  decisions  of  the  panel  are 
appealed directly to the  Oklahoma  Supreme  Court.  The  law  does  not  allow  direct  appeals 
from a ruling by an ALJ to the Supreme Court. 

Panel review by the Commissioners involves examining the trial record, reviewing written 
arguments required to be submitted by the parties, hearing the parties’ oral arguments, and 
deliberating confidentially as permitted by law  to  render  a  decision  on  the appeal.  A  just  and 
fair consideration of each appeal may require  hours  of  study  and  demands  careful 
consideration and preparation. The trial record may be quite lengthy  depending  upon  the 
disputed issues and the documentary and medical evidence submitted. Each Commissioner is 
responsible for reviewing all authority cited in the written arguments to evaluate proper 
interpretation and application of the law. The panel of Commissioners deliberates confidentially   
to discuss a case before an appeals hearing and after an oral argument, before voting 
and announcing a  decision. 

The panel may reverse, modify, or affirm decisions or awards made by the Commission’s ALJs, 
or remand the matter to the ALJ for the purpose of taking additional evidence. The decision 
is pronounced  by  written  order  voted  upon  publicly.  In  2022,  the  Commission  heard 
77 appeals. Appeals  are set promptly for consideration upon completion of the 
record and receipt of written arguments from the parties as required by Commission rules. 
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 Self-insurance Regulation 

In Oklahoma, an employer may satisfy its workers’ compensation obligations by qualifying as a self-
insurer, either an individual self-insured employer or as part of  an  approved  group  association. To 
self-insure, an  applicant   must   furnish satisfactory  proof to  the Commission of its financial ability 
to pay compensation from its own pocket and post  an established   amount   of  security (usually a 
letter  of  credit or a   surety bond) with the Commission  to ensure the  employer’s  
performance  of  its  self-insurance obligations. Currently, the   Commission regulates 
140  individual  self-insured employers. 5 group   self-insurance associations, and 39 third 
party administrator permits. 

The Commissioners’ self-insurance regulatory functions include: (1) taking necessary action upon 
notice of a self-insured’s failure or inability to pay its  workers’  compensation  obligations,  
including bankruptcy or other insolvency proceedings; (2) reviewing requests to reduce or release  
a security deposit posted with the  Commission  after  an  individual  self-insured  employer 
voluntarily leaves self-insurance; and (3) reviewing requests to release surplus funds to member 
employers of a group self-insurance association. These issues require the Commissioners to 
consider the impact of legal filings, closely review financial statements and other documents, 
evaluate existing and potential injury losses, and assess any anticipated monetary deficits. 

The Commissioners’ careful oversight of regulatory issues helps maintain the integrity of self- 
insurance as an alternative to workers’ compensation insurance coverage, and minimizes resort to 
the Self-insurance Guaranty Fund (SIGF). The SIGF is a statutorily-created fund supported by 
assessments to address an impaired self-insured’s workers’ compensation obligations  in  
the event the security posted with the Commission is not sufficient to pay all claims. 

The Permitting Services Division assists the Commissioners in the regulation of self-
insureds through a variety of activities, including but not limited to, processing new and 
renewal applications for self-insured employers and group self-insurance associations.  This  
process involves an robust review of the financial statements submitted along with each 
application to ensure the financial soundness of each applicant.  The Division  is  also  
responsible  for calculating   various   rates   for   assessments imposed by Title 85A of the 
Oklahoma Statutes. 
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Commissioners 

JORDAN K. RUSSELL 

Chairman Jordan K. Russell joined the Commission after serving three 
legislative     sessions     as      policy      director      and      counsel to   former 
Oklahoma  Speaker  of  the  House  Jeffrey  W.  Hickman.  Prior  to his  time  
at the  State  Capitol,  Chairman Russell  had   a   successful   law   practice   in 
the  downtown Oklahoma City office of Gungoll, Jackson, Box & Devoll, P.C. 

Chairman Russell also previously worked as a legislative assistant  to 
Oklahoma’s U.S. Congressman Frank D. Lucas in his Washington, D.C. office 
where he worked on issues involving healthcare, labor, social security and 
disability, and ERISA. 

Chairman Russell was appointed to the Oklahoma Workers’ Compensation 
Commission by Governor Mary Fallin effective October 4, 2016, and was 
reappointed to the Commission by Governor Kevin Stitt to a term ending  in 
August 2025. Chairman Russell was appointed to the position of Chairman of the 
Workers' Compensation Commission June 1, 2021, by Governor Kevin Stitt. 

ADMISSIONS 

• Supreme Court of Oklahoma

• U.S. District Court for the Western District ofOklahoma

• U.S. District Court for the Eastern District ofOklahoma

• U.S. District Court for the Northern District of Oklahoma

EDUCATION 

• J.D., University of Oklahoma College of Law, Order of the Coif, Dean’s List

• B.S., Oklahoma State University, Major: Agricultural Economics,
Magna Cum Laude, Top Graduate of College of Agricultural
Sciences and Natural Resources

CIVIC INVOLVEMENT AND LEADERSHIP 

• Crossings Community Church

• Sirloin Club of Oklahoma – Board of Directors

• PCAA and Friday Night Lights - Volunteer Youth Sports Coach

• National and Oklahoma FFA Alumni Association – Lifetime Member

• Oklahoma State University Alumni Association – Lifetime Member
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• JD, University of Oklahoma College of Law

• BS, Washington and Lee University, Major: Political Science & History.

• Rotary Club of Oklahoma City, Member.

• Lawyer's chapter of the Federalist Society of Oklahoma City,
Member.

• Junior League of Oklahoma City, Member.

• Christ The King Catholic Church

• Central Oklahoma Humane Society, Board Member.

Commissioners 

MEGAN R. TILLY 

Before her appointment to the Commission, Commissioner Tilly most 
recently served as Chief of the Multi-County Grand Jury Unit of the 
Oklahoma Attorney General’s office. The grand jury investigates and 
prosecutes crimes across the state, including public corruption, white 
collar crime, and fraud. She assisted the Workers’ Compensation, 
Insurance, and Social Security Fraud Unit of the attorney’s general’s 
office in criminal fraud investigations through legal research and 
counsel. Previously, Commissioner Tilly worked in the District Attorney's 
office as an assistant district attorney in the Ninth District, handling all 
felony drug cases in Payne County and prosecuting all types of felonies 
in Logan County.  

Commissioner Tilly was appointed to the Oklahoma Workers’ 
Compensation Commission by Governor Mary Fallin effective August 28, 
2017 and was recently reappointed to a second term by  Governor Kevin 
Stitt.

CIVIC INVOLVEMENT AND LEADERSHIP 

EDUCATION 

ADMISSIONS

• Supreme Court of Oklahoma

• U.S. District Court for the Western District of
Oklahoma
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Commissioners 

Scott Biggs 
Commissioner Biggs joined the Commission after serving as the State Executive 
Director for the Farm Service Agency within the USDA. Prior to his service with 
the USDA, Commissioner Biggs was an elected member of the Oklahoma 
House of Representatives. At the Capitol, Scott served on a variety of 
committees and in several leadership roles. Much of his work was focused on 
both agriculture and victims’ issues.  Scott was the leading voice for State 
Question 794 which placed victims’ rights in the State Constitution. Before his 
time at the State Capitol, Scott ran a private legal practice and worked in several 
district attorneyss' offices around the state. 

Commissioner Biggs currently serves as an officer in the Oklahoma Air National 
Guard and is assigned to the 138th Fighter Wing legal office in Tulsa, Oklahoma. He 
was recently recognized with the Patriot Award for his support and cooperation of 
fellow members in the Guard, Reserves, and veterans of military service in their 
employment opportunities.     

Governor Kevin Stitt appointed Commissioner Biggs to a six-year term with the 
Oklahoma Workers’ Compensation Commission effective August 26, 2021. 

ADMISSIONS

• Supreme Court of Oklahoma

• United States District Court for the Western District of Oklahoma

• United States Court of Appeals for the Armed Forces

• United States Air Force Court of Criminal Appeals

EDUCATION

• J.D., University of Oklahoma College of Law

• B.S., Oklahoma State University, Major: Agricultural Economics

CIVIC INVOLVEMENT AND LEADERSHIP

• St. Francis of Xavier Catholic Church

• Oklahoma State University Alumni Association
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Executive Director and Commission Counsel

Lauren Hammonds Johnson is an accomplished legal professional who currently holds 
the position of Executive Director and General Counsel at the WCC. In this role, she 
serves as the chief legal and administrative officer, overseeing various aspects of the 
agency's operations.

One of Lauren's primary responsibilities is to provide counsel and guidance to the 
Commissioners and Division Directors, ensuring that the agency adheres to state and 
federal laws. This involves staying updated on relevant legal regulations and advising 
the agency on compliance matters. By leveraging her expertise, Lauren helps the 
agency navigate complex legal issues and make informed decisions.

Lauren is responsible for managing and developing the operations and regulatory 
divisions of the Commission. This involves overseeing the day-to-day activities of these 
divisions and implementing strategies to improve efficiency and effectiveness. By 
actively participating in the management of these divisions, Lauren plays a vital role in 
shaping the agency's overall operations.

Lauren acts as a liaison between the three Commissioners, facilitating communication 
and collaboration among them. This involves conveying important information, 
coordinating meetings, and ensuring effective communication channels are established 
within the agency. By serving as a liaison, Lauren helps promote transparency, 
cooperation, and a unified approach among the Commissioners.

Before assuming her current role, Lauren worked in various positions within the state 
government, offering valuable legal advice and counsel. As an Assistant Attorney 
General assigned to the Oklahoma Attorney General's Office Multi-county Grand Jury 
Unit, she served as a white-collar crime prosecutor and legal advisor to the Multi-county 
Grand Jury. Her responsibilities included drafting Attorney General opinions, conducting 
complex research, and educating individuals throughout the state on topics such as the 
Open Meeting Act and Open Records Act.

Lauren's educational background includes a Juris Doctorate from the University of 
Oklahoma College of Law and an undergraduate degree in Accounting from Oklahoma 
State University. This diverse educational foundation, coupled with her professional 
experience, equips her with a broad skill set to tackle the complex legal and 
administrative challenges she faces in her role as Executive Director and General 
Counsel.
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Administrative Law Judges 

Judge T. Shane Curtin is the Chief Administrative Law Judge of the Workers' 
Compensation Commission. Prior to being becoming an ALJ, Judge Curtin spent 23 
years in private practice specializing in workers’ compensation defense. Judge Curtin 
obtained his Juris Doctorate from the University of Oklahoma in 1991. Judge Curtin  
earned  his  undergraduate  degree  in  Human  Resource  Management from  The 
University of Central Oklahoma in 1988. 

Judge Tara Inhofe graduated from Tulsa University with a Bachelor of Arts and obtained 
her Juris Doctorate from Tulsa University Law School. Judge Inhofe’s primary   practice   
area   has   been   workers'   compensation.   She  has  worked both as a claimant 
attorney and respondent attorney. Before being appointed in May 2014, she was Staff 
Counsel for The Hartford. 

Judge Michael T. Egan graduated from the University of Oklahoma in 1980  with a 
Bachelor of Arts degree in Journalism and from Oklahoma City University in 1984 with a 
Juris Doctorate. He is a former managing attorney of the Oklahoma State Insurance 
Fund. Judge Egan is a member of the Oklahoma Bar Association and the Oklahoma Bar 
Association Workers’ Compensation Section. 
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Administrative Law Judges 

Judge   P.   Blair    McMillin    received    her    bachelor’s    degree    in    Journalism  
and  Public  Relations  from  Oklahoma   State   University   with   honors.   Judge 
McMillin graduated  from  Oklahoma   City   University   School   of   Law,   Cum   Laude.  
In private practice, Judge McMillin specialized in workers’ compensation in general 
litigation  and,  claimant  practice.  Judge  McMillin  is  a  member  of  the   Oklahoma 
Trial    Lawyers    Association,    Oklahoma    County  Bar     Association,     and 
Workers’   Compensation   Section.   Her   professional    licenses    include    the 
Oklahoma State  Bar,  the  United  States  District  Court,  Western  District  of 
Oklahoma,   the  Supreme   Court,   and  all  other   Courts   of  the Chickasaw Nation. 

Judge Molly H. Lawyer received her Bachelor of Science in Political Science from the 
University of Oklahoma in 2005. She then attended the University of Tulsa Law School 
and received her Juris Doctorate in 2008. She practiced as a workers’ compensation 
defense attorney representing insurance companies and self-insured employers in 
Oklahoma from 2008 until 2017. She served as an executive board member and 
Chairperson for 2012-2013 of the Oklahoma Bar AssociationWorkers’ Compensation 
Section. She was also the 2010-2011 Chairperson of the Tulsa County Bar Association 
Young Lawyers Division as well as a previous executive board member for The Tulsa 
Women Lawyers Association. She was appointed an Administrative Law Judge for the 
Oklahoma Workers’ Compensation Commission in September of 2017. 

Judge John L. Blodgett received his bachelor’s degree in Elementary Education from 
Cameron University in Lawton, Oklahoma, earned his Juris Doctorate from the 
University  of  Oklahoma  School  of  Law.  Judge  Blodgett  has  over  20  years of 
experience practicing law in Oklahoma. For the last ten years of his legal career, he 
has practiced in workers’ compensation law, working  with  both  respondents and  
limited  work  with  claimants.  Judge  Blodgett’s   professional   licenses include  the  
Oklahoma  State  Bar,  the  United  States  District   Courts   for Western, Eastern, and 
Northern Districts, as well as the United States Court of Appeals for the Tenth Circuit. 
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Additional Administrative Divisions 

Records Division – Maintains the Commission’s file system, consisting of records from 
2014 to present, and support docketing personnel. The Records Division assists the public 
with records requests and copy fees. 

Compliance Department – Enforces 85A O.S. § 38, which requires employers to secure 
compensation, either through traditional workers’ compensation insurance coverage, or 
through self-insurance. The Division is run by a managing attorney who oversees four 
investigators, one of whom offices in Tulsa.  

Order Writing Division – Assists the ALJs and Commissioners in drafting and finalizing orders 
in all cases.  

Counselors Division – Provides information about the workers’ compensation process, rules, 
and law to injured workers, employers, insurance carriers, medical providers, and other 
members of the public.  

Permitting Services – Performs a variety of regulatory functions, including processing new and 
renewal applications for self-insured employers and group self-insurance associations, 
calculating rates for assessments imposed by Title 85A of the Oklahoma Statutes, and 
issuing Certificates of Non-Coverage. 

Docketing – Sets hearings and prehearing conferences, notifies parties of hearing dates, and 
manages administrative law judges’ dockets. 

Case Commencement – Processes and files incoming Form-3 filings for workers’ 
compensation claims.  

Commission Outreach Division – The Commission relies on its Administrative Division 
to perform several different important agency functions. Title 85A O.S. § 109(D) requires 
the Commission to develop an annual training program to train and educate 
stakeholders about the new workers’ compensation system. 

The chart above shows increased efficiency in FTE's to administer the State's workers' comp system and a 
decrease in cases since the adoption of AWCA in 2013. The WCC and CEC have been able to manage the 
State's worker's compensation system with 22% fewer employees.
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Permitting Applications

 Online

NCCI - Proof of Coverage 
Inquiry Database

 Online

Case Commencement 
 Online

Case Docketing

 Online
Case Orders 

 Online
Case Adjudication

 Online

Point of Sale/Finance

 Online

Joint Petition Settlement 
Processing

(Coming 2023)

Automation of 
Independent Medical 

Examiner, Counseling and 
Complinance Processes

(Coming 2023)

Public Search

                         Online

DIGITAL TRANSFORMATION UNDERWAY AT WCC: 

 CaseOK 
The Commission is nearing the finish line in its effort to bring all of its services online under 
one software system. The new system, dubbed “CaseOK,” has been designed and built from the 
ground up by Commission staff and a local software developer. The system follows the Commission’s 
work flow creating staffing efficiencies, managing data and giving the Commission’s customers 
the ability to conduct business anywhere there is internet access. CaseOK will bring selected 
WCC and CEC records to a searchable online database, allow online submission of 
permit applications and fees, as well as delivery of documents. CaseOK allows injured 
workers and attorneys to electronically file and receive orders and documents in administrative 
cases. The development of CaseOK has been fully funded by WCC savings and efficiencies from its 
existing revenue along with contribution by the CEC for its modules. 

External User

                         Online
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1 2013 Data is omitted because the Workers' Compensation Court 
did not release an Annual Report for that year. 2014 data is 
omitted because the Commission had not yet been in operation for a 
significant period of time, so it is not representative of a typical year. 
Total Commission claim filings in 2014 were 3,541, and there 
were no appeals filed with the Commission during That year. The 
Court last released an Annual Report for  2012. 

The chart on the right shows 
appeals per claim filing. 
Since the implementation of 
the AWCA and the creation 
of the Commission, the 
number of appeals per 
claim have decreased 
dramatically.
Appeals are costly for both 
the claimant and the 
respondent. For the 
claimant who ultimately 
succeeds, in their case he 
or she must wait 
significantly longer for 
benefits. Even a delay of 
only a few weeks to docket 
the appeal can be 
significant for an injured 
worker who is struggling 
financially and unable to 
work.1
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This chart shows the total number of cases filed and claims per 100 p e o p l e  employed  from 2010 to 
2022. After the creation of the Workers' Compensation  Commission, the number of filed cases dropped by  
nearly one half.   In 2018, the Commission adopted EDI for Insurance claims reporting. The increased efficiency in claims 
reporting can be seen in the abrupt rise in claims counted from 2018 onwards. From 2021 to 2022 there was a 2.4% 
increase in employment in Oklahoma.  Case filings have remained steady while insurance filings dropped slightly. 

 2013 Data is omitted because the Workers' Compensation Court did not release an Annual Report for that year. 2014 data is omitted because the Commission had not yet been 
in operation for a significant period of time, so it is not representative of a typical year. Total Commission claim filings in 2014 were 3,541 and there were no appeals filed with the 
Commission during that year. The Court last released an Annual Report for 2012.
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One of the WCC’s most important goals is to dispose of cases in a timely manner to help injured workers return to 
work and ensure they receive the compensation owed to them by law. Often, formal hearings are necessary to 
accomplish this goal, but more often, disputes can be settled without the time-consuming process the hearing 
poses. This chart shows dispositions of cases dating back to the Commission’s inception, and demonstrates that 
the vast majority of cases are resolved without the need for a hearing. 
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Total Workers’ Compensation Premiums 

The chart above shows total Workers’ Compensation premiums written in the state, and demonstrates 
a clear downward trend since the institution of reforms beginning February 1, 2014. 
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The pie chart above shows Commission filings in 2022 distributed by cause of injury. 
The “cause” of the  injury describes the actual event or object that led to the injury. 
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1Temporary total disability was previously 70% of the employee’s average weekly wage, not to exceed 70% of the 
state’s average weekly wage.  Upon the effective date of HB2367, it became 70% of employee's average weekly 
wage, not to exceed 100% of the state's average weekly wage.  

2 Permanent partial disability was 70% of the employee’s average weekly wage, not to exceed $323 per week.  
Upon the effective date of HB2367, the PPD limit was increased from $323 per week to $350 per week, and $360 
per week effective July 1, 2021.

3 Permanent total disability is 70% of the employee’s average weekly wage, not to exceed 100% of the state’s 
average weekly wage

4 The maximum aggregate weekly benefits payable to all beneficiaries shall not exceed 100% of the average weekly 
wage of the deceased employee or 100% of the state’s average weekly wage, whichever is less.

5The Workers’ Compensation Commission determined on 10/18/19 that 85A O.S. §2(24) requires that the effective 
date of the average weekly wage is January 1 of the year following the determination of the rate by the Oklahoma 
Employment Security Commission, rather than November 1 of the prior year.  For example, the rate for 2019 
becomes effective January 1, 2019, rather than November 1, 2018.    

6 The Temporary Total Disability rate was amended to 70% of the employee's average weekly wage, not to exceed 
100% of the state's average weekly wage, by HB2367, effective May 29, 2019.
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